
 
Truck Driver 
 
Closes On: June 30, 2022 at 12:00 AM CST 
Job Status: Full-Time 
Days Worked: Sun., Mon., Tue., Wed., Thu., Fri., Sat. 
Details: Open until filled 

 

 

Salary Information 

$14.75/Hr Step 1 to $22.05/Hr Step 20, Depending on qualifications 

 

Job Duties 

Operating a dump truck and other equipment for road and bridge maintenance and construction 
activities, responsible for preventive maintenance of assigned equipment, perform general labor duties 
related to roadwork, bridge work and asphalt work, perform general yard labor as required, responsible 
for keeping records of service requests and other records as required. 

 

Minimum Qualifications 

1. Must have a High School diploma or the equivalent.  
2. Must have a valid Class B, at a minimum, Commercial Driver License with air brake, tractor/trailer and 
tanker  endorsements. Must be insurable under Saline County’s fleet insurance policy.  
3. Six (6) months experience operating dump trucks. A certificate from a Vocational-Technical School 
may be substituted for the equipment experience. 
4. Able to work independently. 
 

Physical Requirements 

Determined Work Level: Level 4 – Heavy Work **will accept applicants at 3.50 exerting in excess of 100 
pounds of force occasionally, and/or in excess of 50 pounds of force frequently, and/or in excess of 20 
pounds of force constantly. Possess eye/hand/foot coordination sufficient to drive vehicle. Ability to use 
one or both legs and/or feet to move controls on machinery or equipment. Must have fine and gross 
manual dexterity to operate hand tools and equipment necessary to perform general labor duties. 
Ability to bend body downward and forward by bending spine at the waist. Job performance and or 
safety of self and others demands being able to see clearly 20 feet or more. 

 

Veteran's Preference 

Former military personnel or their spouse that have been verified as a veteran under K.S.A. 73-201 will 
receive an interview if they meet the minimum qualifications of the position and successfully pass any 
required pre-employment testing or any requirements such as licensing. The veterans' preference laws 
do not guarantee the veteran a job. Positions are filled with the best qualified candidate as determined 
by the hiring officials. To be successful, the expectation is that a candidate will be able to competently 
perform the routine tasks of the position with limited supervision by the end of the probationary period 
of covered positions.  

Veteran's Preference Notice 

Veteran's Preference Eligibility Request Form   

http://www.saline.org/Portals/0/Content/Human%20Resources/Documents/VP%20docs/VPE%20Notice.pdf?ver=2017-06-13-153917-497
http://www.saline.org/Portals/0/Content/Human%20Resources/Documents/VP%20docs/VPE%20Request%20Form.pdf?ver=2017-06-13-153926-520

